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2021 REPRESENTATIVE ASSEMBLY 

New Business Items  
 

NBI #21-01 
 

Statement of New Business Item: 

 

The NSO Executive Committee will be charged with establishing an appropriate schedule of 

events, on the day prior to the convening of the RA, that meets the needs of the organization 

and provides engagement of affiliates and delegates. 

 

Describe NSO Budget Impact:   None 

 

Rationale 

 

This NBI would remove the requirements of previously adopted NBI's mandating scheduling of 

certain events/training in conjunction with the RA. 

 

Submitted By: NSO Executive Committee 

 

NBI Adopted 
 
 

 

NBI #21-02 
 

Statement of New Business Item: 

 

The NSO Executive Committee proposes the following Bylaws Amendment: 

Article II, Section B. (c), There shall be two (2) Directors at Large, (At-Large Director (A), 

Professional and At-Large Director (Delete B) Associate) to be elected in odd-numbered years in 

separate elections. 

 

Describe NSO Budget Impact:  None 

 

Rationale: This NBI will ensure a dedicated Associate Staff seat on the Executive Committee. 

 

NBI Adopted 

 

NBI #21-03 
 

Statement of New Business Item: 

 

We recommend that the Executive Committee create a diversity, equity and inclusion 

committee. The purpose of the committee is to provide additional pathways to amplify NSO 
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members’ voices to ensure equitable opportunities and diversity of thought throughout the 

organization. 

 

Describe NSO Budget Impact: Unknown at this time but should be included in committee line 

item. 

 

Rationale:  

 

It is the belief that the committee will identify and address social justice issues that impact NSO 

members and the environment in which members work. This committee may be used to 

investigate and craft solutions for affiliates as well as foster skill development for affiliates. 

 

Submitted By: Torian Hodges-Finch WEASO 

 

Seconded By: Edna Jenkins WEASO 

 

NBI Adopted 

 

 

NBI #21-04 
 

 

Statement of New Business Item: 

 

NSO will conduct an annual training for all Affiliate Presidents that are within the first three years 

of being elected. This training will be optional and can be conducted virtually. 

 

Describe NSO Budget Impact:  None, use existing telecommunications services (eg. Zoom) 

 

Rationale:  

 

Many people are new to the presidency role and new to interacting with the national 

organization. It would benefit the organization to have informed affiliate presidents that can 

easily navigate the responsibilities of the job. 

 

Submitted By: Hedy  Eischeid  NSO-Alaska 

 

Seconded By: Patrice Rust Logan Zekqiel Colorado 

 

NBI Adopted 
 

 
 

NBI #21-05 
 

 

Statement of New Business Item: 

 

NSO will assign a committee to review the Constitution and Bylaws language regarding NSO RA 

delegate allocation and recommend language that ensures that a state that maintains its overall 
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membership, regardless of single-unit or wall-to-wall-status, and changes in Professional and 

Associate Staff, is not penalized with a loss in its number of allocated delegates. 

 

Describe NSO Budget Impact:  Unknown 

 

Rationale:  

 

When a local maintains its overall membership they should not lose a delegate to RA. 

 

Submitted By: Hedy  Eischeid  NSO-Alaska 

 

Seconded By: Jessica Minguez NSO-Alaska 

 

NBI Failed 
 

 

 

 

NBI #21-06 

 

Statement of New Business Item: 

 

NSO will survey members regarding training needs and use the results to increase the number 

and types of virtual trainings offered. They will record the trainings and make them accessible to 

all members. 

 

Describe NSO Budget Impact:  Minimal, if existing technology and telecommunications services 

(eg. Zoom) are used 

 

Rationale:  

 

The COVID-19 pandemic has raised awareness of the need for a greater breadth of supports 

provided to members, including trainings, as well as  the limitations  of training events  that are 

offered only in person.  It benefits the organization and adds value to membership to have all 

members avail themselves of a greater number of trainings that are relevant to the work they 

do, not just those willing and able to travel to in-person events. 

 

Submitted By: Kristi Baker NSO-Alaska 

 

Seconded By: Hedy Eischeid NSO-Alaska 

 

Amendment – passes 

Motion to reconsider – fails 
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NBI #21-07 

 

Statement of New Business Item: 

 

The California Staff Organization on behalf of its Representative Council moves that NSO 

provide remote options for attendance at meetings during the pandemic. 

 

Describe NSO Budget Impact: Possible loss of revenue for meals and rooms not used by 

attendees but guaranteed. 

 

Technology costs associated with streaming and voting. 

 

Rationale:  

 

The CSO Rep Council believes that NSO members with compromised health conditions should 

not be prevented from attending NSO events because of their health condition(s). 

 

Submitted By: Dawn Cova California Staff Organization 

 

Seconded By: Bruce Saathoff California Staff Organization 

 

NBI Failed 

 

NBI #21-08 

 

Statement of New Business Item:  

 

NSO shall provide a dual opportunity for in-person and online attendance at WAR College. – 

fails 

 

Describe NSO Budget Impact:  Eric said that the virtual RA cost ~$20K, so we estimate the cost 

of hybridizing WAR College to be about ~$15K. 

 

Rationale:  

 

The COVID-19 pandemic has raised awareness of the limitations of training events that are 

offered only in person. It benefits the organization to have all members avail themselves of the 

WAR College trainings, not just those willing and able to travel to in-person events. 

 

Submitted By: Jessica Minguez NSO-Alaska 

 

Seconded By: Sara Fitouri Colorado EASO 

 

NBI Failed 
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NBI #21-09 

 

Statement of New Business Item: 

 

The National Staff Organization, formally stands in solidarity with the Black Lives Matter 

movement and the collective struggle against police brutality; and  

 

The National Staff Organization denounces the Fraternal Order of the Police and other police 

“labor organizations” and recognizes such organizations as in opposition to the values and 

ideals we espouse. 

 

The NSO denounces protection of officers who exhibit unprofessional, conduct unbecoming, 

malicious, and racist behavior.  The NSO calls upon all police unions to reject advocacy which 

supports white supremacy and racist violence within the member rank and file. 

 

NBI Passes as amended 

 

The National Staff Organization shall release a public statement articulating such positions on 

the website and on social media. 

 

Describe NSO Budget Impact:  None 

 

Rationale:  

 

Whereas; Black Lives Matter; and 

 

Whereas; throughout history, labor unions generally and the National Education Association 

specifically, have perpetuated racism, racial segregation, and generally been on the wrong side 

of racial justice issues in our history; and 

 

Whereas; the National Staff Organization is committed to the fight for racial equity and social 

justice; and 

 

Whereas; the Movement for Black Lives has grown exponentially in recent years in response to 

extreme acts of violence by police and other white supremacist individuals and groups across 

the country; 

 

Whereas; police regularly brutalize members of the communities that we serve with little to no 

accountability; 

 

Whereas; it is a fundamental role of all labor organizations to stand in solidarity with those 

resisting violent oppression; 

 

Whereas; historically, the police and their organizations have worked on behalf of bosses to 

break strikes and brutalize our striking union siblings; 
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Submitted By: Sara Fitouri Colorado EASO 

 

Seconded By: Matt Ryg TEMPO 

 

Amendment – Passes 

 

Proposed amendment - Passes 

 

 

NBI #21-10 

 

Statement of New Business Item: 

 

The National Staff Organization recognizes that all of our meeting and gatherings are taking 

place on stolen indigenous land, and as such contribute to the ongoing history of erasure, 

displacement, dispossession, and the attempted eradication of all original and tribal peoples on 

this land; and 

The National Staff Organization shall begin all NSO meetings, trainings, conferences, assemblies, 

and/or other gatherings, with a land recognition recognizing the ancestral lands on which the 

event is taking place and such land acknowledgment shall be printed in the conference, 

assembly, and/or meeting materials and provided to attendees; and 

 

NSO shall, for each “WAR” college, Representative Assembly, and any other large group 

functions contribute $2,500 to a regional specific “Voluntary Land Tax” program for the use of 

the land during the NSO event. In the event that a regional fund cannot be identified, $2,500 

shall be contributed to a national “Voluntary Land Tax” fund or to a regional indigenous non-

profit; 

 

For the purpose of this section a “large group function” shall be defined as either any function 

for which the budget is greater than $50,000 or for any function in which more than 100 people 

are anticipated to attend. 

 

NSO shall, as a part of the verbal land acknowledgement and in printed materials, provide the 

information about the land tax program selected and invite participants to individually 

contribute to the land tax fund; 

 

Describe NSO Budget Impact:  $2,500 per event ($5,000-$7,500 total) 

 

Rationale:  

 

Whereas, the National Staff Organization acknowledges and honors all the recognized and 

unrecognized indigenous tribes of the United States; and 

 

Whereas, land acknowledgments serve to illuminate ongoing indigenous presence, as well as 

recognize and counter settler-colonial legacies of violence and land expropriation; and 
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Whereas; Voluntary Land Taxes are a demonstration of respect for the fact that we are existing 

on indigenous land and that the United States has unpaid debts for the wrongful taking of 

indigenous land; 

 

Map for identifying which indigenous tribe the event is on- https:/ native-land.ca/ Explanation 

on voluntary Land Tax- https:/ nativegov.org/voluntary-land-taxes/ 

 

Tips for creating a land acknowledgment- https:/ nativegov.org/a-guide-to-indigenous-land- 

acknowledgment/ 

 

https:/ myusf.usfca.edu/sites/default/files/users/amvilorio/Res.%2020-21- 

13%20Land%20Recognition%20Resolution%202021.pdf 

  

Submitted By: Sara Fitouri Colorado EASO 

 

Seconded By: Jess Minguez Alaska 

 

 

NBI Failed 

 

Amendment to NBI Failed 

 

A $2.00 member dues assessment be added to the proposed budget to fund the tax.   

 

NBI #21-11 

 

Statement of New Business Item: 

 

The National Staff Organization Association shall send out a quarterly electronic newsletter 

which shall include a report from each executive position, each committee and regional director. 

 

Whenever applicable, the newsletter shall also include updates on any victories of NSO or NSO 

affiliates and any opportunities for members to get involved with NSO and support other locals. 

 

This newsletter shall be sent directly to the membership. NSO shall make every reasonable effort 

to gather and retain all member email addresses for the purpose of sending out this quarterly 

newsletter. 

 

Describe NSO Budget Impact: $0 (Could choose to use a paid service, but should be able to be 

done within current operational line item) 

 

Rationale: 

 

The National Staff Organization is a democratic organization. Our union is strongest when our 

membership is engaged and knowledgeable about the union. 
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Submitted By: Chanda Reyes Colorado EASO 

 

Seconded By: Danel Segura-Ford Colorado EASO 

 

Motion to defer NBI to the NSO Executive Committee – Passes 

 

NBI #21-12 

 

Statement of New Business Item:  

 

The National Staff Organization will create an indicated space on all individuals' name tags, 

badges, and IDs for the individuals’ pronouns. All individuals’ pronouns will be included on their 

name tags and will only be left off at the individuals’ request. Additionally, all NSO created forms 

that solicit gender identification will include an open field, allowing individuals to type in their 

gender identity. This space will first appear on all 2022 NSO War College name tags, registration 

forms and other applicable materials, and will continue forward from there. 

 

Describe NSO Budget Impact:  None 

 

Rationale: 

 

It's 2021, as a progressive organization we should be leading the way in creating inclusive 

spaces for all but especially for each other. As NEA has already done this, we cannot afford for 

our employer to be seen as more welcoming & inclusive of our staff union members than we are 

with each other. 

 

Submitted By: Callie Orgeron 

 

Seconded By: Olivia Compton MissouriEASO 

 

NBI Passes 

 

NBI #21-13 

 

Statement of New Business Item:  

 

Any function hosted by NSO shall have at least one “All Gender” restroom that any NSO 

participant, regardless of gender identity, can easily access and use. The “All Gender” restroom 

shall be clearly marked, within reasonable proximity to the NSO events, and be available for the 

duration of the function. In the planning of any future functions, NSO shall ensure that any hotel 

contracts negotiated include the requirement for an “All Gender” restroom pursuant to this 

resolution. 

 

Describe NSO Budget Impact:  None 
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Rationale: 

 

It's 2021, most large and/or progressive organizations, have moved in this direction. It is 

important for us to model our values in creating inclusive space. The LGBTQ+ community has 

made it clear that this is one of the first and most important steps in creating an inclusive space. 

 

Submitted By: Callie Orgeron ColoradoEASO 

 

Seconded By: Olivia Compton MissouriEASO 

 

NBI Passes 

 

NBI #21-14 

 

Statement of New Business Item: 

 

Therefore, be it resolved: 

 

The National Staff Organization shall do its due diligence to hold all future NSO meetings, 

trainings, conferences, assemblies, and/or other gatherings at hotels and other facilities with 

unionized workers who are not in an active labor dispute. 

 

The National Staff Organization shall direct planning committees for all future NSO meetings, 

trainings, conferences, assemblies, and/or other gatherings to investigate local labor campaigns 

and/or disputes in order to identify solidarity events that attendees could potentially participate 

in while attending the event and communicate these opportunities to all attendees. 

 

The National Staff Organization shall not hold a meeting, training, conference, assembly, and/or 

gathering at a location where a labor union is actively on strike, unless they have express 

permission of the striking labor union to do so. 

 

The National Staff Organization shall include in any printed materials the name of the unions 

whose members are engaged in providing services for the event. 

 

This shall not apply to any events for which NSO has formally entered into a written contract 

prior to the passage of this NBI. 

 

Describe NSO Budget Impact:  Often hotels comp the conference rooms if an organization hits a 

certain limit in food and beverage. With 931 unionized hotels, we can find hotels with 

comparable costs and space in many geographic locations. We are confident that this can be 

met within the NSO’s allotted budget while recognizing that other conference expenditures may 

need to be reduced. However, NSO pays for high quality union-made shirts every year. We must 

extend those same values to the places where we stay and the people who feed us. We doubt 

that there is anyone at the NSO RA right now who would balk at paying $25 extra per night at a 

hotel 
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Rationale:  

 

Whereas; the National Staff Organization regularly holds meetings, trainings, conferences, 

assemblies, and/or other gatherings at hotels and other facilities that may or may not have 

unionized workforces; 

 

Whereas; the National Staff Organization strives to be an organization that lives and teaches the 

central value of solidarity and union values in our work and within our own union; 

 

Whereas; solidarity means standing with our sisters and brothers of the working class, including 

our sisters and brothers in hotel unions such as UNITE HERE 

 

Whereas; Unionized workers are by and large better paid, treated better, and happier in their 

work than their non-union colleagues; 

 

Whereas; there are 931 unionized hotels in all geographic regions of the United States, including 

Puerto Rico; 

  

Whereas; the National Staff Organization will be a model for the NEA by joining other unions 

across the United States in only patronizing unionized hotels; 

 

Submitted By: Alice Floros Missouri Professional Staff Organization 

 

Seconded By: Lori Ortea AEASO 

 

Proposed amendment Passes 

Amendment - Passes 

 

NBI #21-15 

 

Statement of New Business Item:  

 

I move that NSO consider whether a facility provides easy access and reasonable walking 

distances for persons with temporary or permanent physical or visual disabilities in determining 

the location of NSO meetings and events prior to confirming a contract with the facility. 

 

Describe NSO Budget Impact:  No impact since on-site inspection occurs prior to contract 

signing. 

 

Rationale:  

 

NSO meetings and events should be accessible to all members. Traveling inordinate distances to 

get to meeting rooms or guest rooms takes a tremendous toll on individuals who have 

temporary or permanent physical or visual impairments. The configuration of a hotel or other 

meeting sites and the distances that must be traversed to get to meeting rooms and 

accommodations and confirmation through a visual inspection of such facilities should be taken 

into consideration prior to contracting with a particular site. 
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Submitted By: Martha O. DeBlieu New Jersey United Staff Association 

 

Seconded By: Sabrina Moore New Jersey United Staff Association 

 

NBI Passes 

 

NBI #21-16 

 

Statement of New Business Item 

 

NSO recommends to its state affiliates that they encourage diverse individuals to run as 

delegates to the NSO RA so that the delegations are reflective of their membership. 

 

Describe NSO Budget Impact:  There is no impact to the budget. 

 

Rationale:  

 

To guarantee inclusion and equal representation for all members. 

 

Submitted By: Sabrina R.Moore New Jersey 

 

Seconded By: Latasha Ball, Ohio 

 

NBI Passes 

 

NBI #21-17 

 

Statement of New Business Item: 

 

Publish on the website a directory or listing of union print shops who can provide small and 

medium size orders for customized items such as masks, mugs, sweatshirts, etc. for the purposes 

or organizing and raising visibility of staff unions. 

 

Describe NSO Budget Impact: No impact 

 

Rationale: 

 

As union members, we like to be heard and seen. This NBI will help NSO affiliates identify union 

print shops and service providers available to procure union-branded items beyond the t-shirts. 

For small and mid-size affiliates, the costs of small run printing can be prohibitive. 

 

Submitted By: Beth Tripathi  Massachusetts 

 

Seconded By: Luis Caraballo-Burgos Massachusetts 

 

NBI Fails 
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NBI #21-18 

 

Statement of New Business Item:  

 

NSO shall ensure that it provides its members relevant and timely professional development 

opportunities (i.e., WAR College) that reflect a belief in comprehensive unionism. NSO will 

amplify professional development provided by active members and ensure that its facilitators 

represent a wide array of races, experience, job positions, and geographical regions. NSO shall 

examine their RFP process with an equity lens and comprehensive unionism mindset to ensure 

that there is diversity in session content. 

  

Describe NSO Budget Impact:  None- This NBI is not asking for additional professional 

development; it is looking to diversity the content and facilitators. 

 

Rationale: 

 

The work that our members are tasked with doing is changing, and as a result, our union work 

now includes comprehensive considerations, such as social justice work and professional 

development, in addition to the traditional union work of bargaining contracts and protecting 

members’ rights. Because of this, our professional organization, NSO, shall reflect these new 

areas of work in the support they provide through our professional development opportunities. 

 

Submitted By:  Vanessa Pulkrabek (TEMPO) The Education Minnesota Professional  

Organization 

 

Seconded By: Terry Keefe-Peterson United Staff of MN 

 

NBI Fails 

 

NBI #21-19 

 

Statement of New Business Item 

 

Mother Jones Statue Campaign 

 

Describe NSO Budget Impact: 

 

$1000.00 to be donated to the cause. 

 

Rationale: 

 

Labor history needs to be preserved and promoted. It is up to unionists to ensure this history is 

not forgotten. 
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There are hardly any sculptures of women historical figures in the city of Chicago. Let's put this 

iconic Irish immigrant refugee and founder of the American labor movement--the Mother of the 

working class- -on a statue in the city she called home. 

 

NSO has a history of recognizing the importance of keeping labor history relevant. By 

recognizing the past we promote the future. I ask that we continue in this tradition by 

supporting this effort. 

 

https:/ www.motherjonesmuseum.org/statue https:/ www.motherjonesmuseum.org/donors 

https:/ www.motherjonesmuseum.org/endorsers 

 

Submitted By: Mike Prehoda Illinois EASO 

 

Seconded By: Feana Nevel Illinois EASO 

 

NBI Passes 

 

NBI #21-20 

 

Statement of New Business Item: 

 

Networking opportunity for Associate Staff Delegates 

 

Describe NSO Budget Impact: 

 

Budgetary neutral. Time and use of available platforms. 

 

Rationale: 

 

New and returning delegates need the opportunity to interact and network. It is difficult to do 

this without meet and greets and other missed social opportunities due to safety protocols. I 

propose a closed FB page or something similar for AS Delegates to interact and create 

opportunity for discussion. 

 

Submitted By: Mike Prehoda Illinois EASO 

 

Seconded By: Feana Nevel Illinois EASO 

 

Move to refer to the communications committee. 

Motion Passes 

 

http://www.motherjonesmuseum.org/endorsers

